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15 WAYS TO SUPPORT DISABILITY INCLUSION
Story by AMBER CHEEK, DIRECTOR OF ACCESSIBILITY AND ADA COORDINATOR
Photos courtesy RYAN GAVIN

The Division of Inclusion, Diversity & Equity is proud of Mizzou’s long history of inclusion of people with 
disabilities! Mizzou seeks to create an environment that is inclusive and welcoming for faculty, staff, and 

students with disabilities, and you can help by participating in any of these activities.

Learn about Mizzou’s long history of inclusion for people 
with disabilities with our timeline: bit.ly/MUDisabilityHistory.

If you are a supervisor, talk about accommodations and 
the resources available to faculty and staff with disabilities 
at a staff meeting. For example: “We are a disability friendly 
workplace. If you ever find that a disability or medical 
problem is affecting your work, please come to me and we’ll 
work to find an accommodation.”

Request a customized training on disability awareness, 
accommodations or accessibility for your office or 
department: bit.ly/MUDisabilityTraining.

Report an accessibility barrier to help pinpoint urgent 
issues and future improvements: bit.ly/MUBarrier

Nominate a colleague for a Lee Henson Access Mizzou 
Award: bit.ly/HensonAward.

Visit the Disability Center’s “The Future is Accessible” 
Campaign to learn more at disabilitycenter.missouri.edu. 

Join the accessibility listserv to be notified about 
accessibility barriers and improvements. Email Mohamed 
Shahin at shahinm@missouri.edu to join.

Donate to the Accessibility Fund to help support critical 
accessibility projects on campus, including automatic doors, 
ramps, and accessible restrooms: bit.ly/AccessibilityFund.

Request an accessibility evaluation or training to 
determine how accessible it is, receive suggestions 
for improvement, and advice on funding sources for 
accessibility projects: bit.ly/MUDisabilityTraining.

Don’t hesitate to ask questions or advocate. If you have 
a disability and need accommodations, request what 
you need. If you don’t have a disability, spread the word 
about how we work collaboratively with faculty, staff and 
supervisors to provide reasonable accommodations. With 
assistance from IDE, 95% of accommodations are provided 
at no cost to departments. Learn more: ada.missouri.edu.

Self-Identify to aid disability inclusion. Because disability 
is another form of diversity, everyone is invited to 
self-identify as a person with a disability through myHR 
(myhr.umsystem.edu) by clicking on “Personal Details.” You 
will help us advocate for a greater investment in programs 
supporting disability recruitment, inclusion, accessibility, 
and accommodations. When you self-identify, you will 
not be asked for any specific info about your disability. 
Responses are for statistical trend analysis and aggregate 
reporting only; disability status is confidential and kept 
completely separate from your personnel/employment data. 
Your disability self-identification data is never provided to 
supervisors, managers, or employment decision makers.

Visit the Job Accommodation Network to learn 
about types of disabilities and accommodations in the 
workplace: askjan.org.

Learn about the accessible features of 
campus by searching the campus accessibility 
map: accessibilitymap.missouri.edu.

Learn about recent accessibility improvements 
on campus and advocate for continued 
improvements: bit.ly/MUAccessibilityImprovements.

Learn about the offices supporting people with disabilities 
at Mizzou:
 Office of Accessibility and ADA: Provides faculty and  
 staff reasonable accommodations and accessibility  
 and ADA guidance.

 Adaptive Computing Technology (ACT) Center:   
 Provides accessible technology services and support  
 for students, faculty and staff. 

 Disability Center: Ensures access for students with  
 disabilities where they learn, live, eat, and engage.

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

IDENTIFY Fall 2019 32 IDENTIFY Fall 2019

http://bit.ly/MUDisabilityHistory
http://bit.ly/MUDisabilityTraining
http://bit.ly/MUBarrier
http://bit.ly/HensonAward
http://disabilitycenter.missouri.edu
mailto:shahinm%40missouri.edu?subject=
http://bit.ly/AccessibilityFund
http://bit.ly/MUDisabilityTraining
http://ada.missouri.edu
http://myhr.umsystem.edu
http://askjan.org
http://accessibilitymap.missouri.edu
http://bit.ly/MUAccessibilityImprovements


N
o matter what you call it, you’ve most likely felt it. 
The feeling that, no matter how much you have 
accomplished, you aren’t worthy of the success 
you’ve earned.
 You’re not alone. The phenomenon was 

originally introduced as a feeling that affects only high-achieving 
women. Some recent research shows that men struggle with this 
feeling in the workplace as much as women. According to recent 
research, 70% of people experience impostor syndrome at some 
point in their lives.
 Almost everyone experiences it. But how do we fight it? 
To find out, we asked five fearless women engineers at the 
University of Missouri.

Story by KAYLA HENDERSON

IMPOSTOR SYNDROME IMPOSTOR SYNDROME

FIVE FEARLESS WOMEN ENGINEERS ON 
FIGHTING IMPOSTOR SYNDROME

You’ve likely heard of impostor syndrome. There’s a 70% chance you’ve felt it. We asked five women 
engineers to tell us how they fight this feeling head-on and succeed in a male-dominated field.

TRUST THE EXPERT 

When asked about impostor syndrome, Dr. Heather Hunt, 
associate professor in the Department of Biomedical, Biological 
& Chemical Engineering at Mizzou, is quick to point out that this 
popular name for the feeling is actually not the original name. 
Dr. Pauline Rose Clance coined the name “impostor 
phenomenon” in a 1978 research article, and has since written 
various publications on the subject.
 “When I give seminars about impostor phenomenon, I always 
go back to the book The Impostor Phenomenon: Overcoming 
the Fear that Haunts Your Success by Dr. Clance,” said Hunt. 
“She’s the leading authority on this subject. The book is 
evidence-based. It’s practiced. It’s practical.”

Impostor phenomenon. Impostor syndrome. Impostor experience. 

BE EMPATHETIC 

Hunt is part of the estimated 
30% of people who haven’t 
experienced impostor 
phenomenon. Despite that, 
she is able to use the book’s 
suggestions when teaching and 
mentoring her students.
 “Even if you don’t experience 
it, it’s really valuable to 
understand what your peers 
might be experiencing, because 
I think it helps us to build 
empathy,” she said. “Empathy is 
important to have in a field like 
engineering where everything 
we do leads toward this idea of 
making the world a better place.”

TALK ABOUT IT 
In addition to soft skills like 
empathy, critical thinking, 
and creativity, an engineering 
education can help you 
find a global network. Tojan 

Rahhal, adjunct assistant professor, notes that the first step in 
overcoming impostor syndrome is reminding yourself of this 
network and realizing that you’re not alone – and then sharing 
your feelings with others.
 “Numerous CEOs, professors, and executives will tell you they 
have gone through impostor syndrome at different stages in 
their careers,” said Rahhal. “Talk about it, form a peer network or 
group you can talk through your doubts with because everyone 
deals with it.”

SEEK OUT DIVERSE THOUGHT 
As Assistant Dean for Inclusive Excellence, Rahhal works to help 
engineering students from underrepresented populations to 
overcome barriers in their college experience and beyond.
 Christine Costello, assistant professor in the Department 
of Industrial & Manufacturing Systems Engineering, is on the 
university’s Diversity & Inclusion (D&I) committee led by Rahhal. 
This committee helped establish the new Advocates and Allies 
(A&A) program at Mizzou. The program facilitates conversations 
among male faculty, staff, and students about unconscious 
gender bias in STEM fields. The ultimate goal is to increase the 
recruitment and retention of female students, faculty, and staff.
 In addition to bringing A&A to campus, the committee hosts 
multiple events throughout the year to encourage a dialogue 
about shared experiences such as impostor syndrome.
 Seeking diverse thought not only helps engineers learn more 
about the experiences of others — diversity can further the 
engineering industry as a whole. “The more we bring in different 
backgrounds into engineering, the better chance we’ll have of 
discovering something new,” said Hunt. “Diverse thought arises 
from diverse backgrounds.”

BE A LIFELONG LEARNER
Costello embraces this idea of diverse thought to its fullest. 
She has degrees and experience in civil and environmental 
engineering and has held academic appointments in industrial 
engineering and biological engineering. But she didn’t always 
know she would be an engineer.
 “I started my college career as a fashion design and 
merchandising major,” she said. “I loved the art form of high 
fashion. But I realized I didn’t have the artistic flair for it. Through 
a process of soul searching, I realized that I really liked the field 
of environmental sustainability.”
 When students have feelings of self-doubt, Costello 
encourages them to continue learning and realize that their path 
won’t always be clear. “A lot of you don’t know what you want 
to do, and that’s okay! You can come here and figure it out with 
us. Or take an online class to explore a subject area on your 
schedule.”
 Hunt, who leads a new online master’s program at Mizzou, 
agrees that learning new skills helps engineers with not only 
fighting impostor phenomenon, but with furthering their careers. 
“The reason we encourage people to continue their education 
five years into your career, is because you recognize that the 
industry has shifted or you might need a different set of skills to 
move up or move into the area that you want. A master’s degree 
can help set you apart from your peers.”

BECOME YOUR OWN BIGGEST FAN
Kate Nolan, a materials and process engineer at Boeing, earned 
her undergraduate degree on campus at Mizzou. Despite having 
a successful career, Nolan experiences impostor syndrome. She 
fights it by reminding herself of her achievements.
 “It’s so good to look back at everything you’ve accomplished,” 
she said. “I didn’t get all of this just by being lucky. You didn’t just 
get there by being lucky!”
 Rahhal seconds this: “Own your accomplishments. If that 
means writing down a few accomplishments a month until you 
have an enormous list to look at when you are having a bad day, 
then do it.”

FIND YOUR PEOPLE
Even though looking within is instrumental to overcoming this 
feeling, you can’t do it alone. Elizabeth Loboa, the first female 
dean in the College of Engineering at Mizzou, encourages 
engineers to seek advice and guidance from those that inspire 
them. She welcomes students to reach out to her in times of 
hesitation.
 “You will be scared sometimes, you will question yourself 
sometimes,” said Loboa. “But the world will be your oyster when 
you’re done. Stay with it and contact me if you get scared.”
 Nolan seeks advice from her fellow SWE members. “I’ve 
been able to become friends with people my age to people that 
have retired from their engineering career. Finding that really 
supportive network has been so important to me. There aren’t 
that many things that have been a part of my life for 10 years, but 
SWE has.”
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also heads the Mizzou Ed/Bridge to Mizzou AVID Mentoring 
program: an opportunity for students to work with Columbia 
Public Schools middle and high schoolers.
 Metz hosts “Wednesday Wonderings” where folks are 
encouraged to bring lunch and engage in discussion. 
The purpose is to provide the opportunity to learn from 
one another, exploring different perspectives on current 
event topics. It aids participants in understanding our 
shared humanity while also valuing different experiences 
and perspectives. 
 Metz’s efforts are both seen and appreciated by many she 
comes in contact with. 
 “She works tirelessly to promote positive societal change, 
bettering things for everyone she meets along the way, and 
she never expects anything in return,” Urban writes. “She is the 
person who makes YOU want to be a better person.”

 Jauregui wants people to know that the award honors 
her parents, who are U.S. immigrants. As the second 
cohort of recipients, she feels especially appreciative and 
understands the weight that it carries. 
 “I felt proud and validated for the work that 
marginalized faculty and staff do on this campus that 
sometimes goes unrecognized; I immediately felt like I 
was being seen,” Jauregui says. “It was a bigger honor 
that my student-staff member was the one who made 
the nomination.” 
 Allisa Foster, Jauregui’s nominator and staff member, 
was effusive in her praise of Jauregui’s efforts. She wrote 
that Jauregui often goes beyond her job duties as Hall 
Coordinator of North, Center and South Halls to make the 
university a more inclusive place. 
 “She goes out of her way to translate different 
conversations and departmental training for 
Spanish-speaking custodial staff,” Foster writes. 

 Jauregui is one of two recipients of the MU Inclusive 
Excellence Award, which honors staff members who 
embody the university’s commitment to growing and 
sustaining a diverse and inclusive learning, living, and 
working environment. Her work as a Hall Coordinator in 
Residential Life affirms that diversity and inclusion are 
foundations on which our communities thrive, and she 
has contributed in significant ways. 

INCLUSIVE EXCELLENCE AWARDS INCLUSIVE EXCELLENCE AWARDS

Sylvia Jauregui, Hall Director with Residential Life, 
receives award during Staff Recognition Week

Theresa Metz, Director of Diversity & Inclusion in the 
College of Education, is recognized at the annual 
Staff Recognition Week celebration

Story and photo by RYAN GAVIN

Story and photo by RYAN GAVIN

W
ork hard and be proud of your work. Never 
embarrass the name. Do the right thing when 
nobody’s watching. These were the values 
Sylvia Jauregui’s parents instilled in her, and 
they continue to guide her work to this day. 

S
imple acts with a large impact: teaching people  
how to welcome others into conversations or places; 
setting expectations for interactions; greeting  
others in passing and recognizing the shared 
connection of the moment. These were some of the 

first things Theresa Metz, Director of Diversity & Inclusion with 
the College of Education, focused on when she started at Mizzou 
three years ago.

JAUREGUI WINS 
INCLUSIVE EXCELLENCE 
AWARD

“ “

I felt proud and validated for 
the work that marginalized faculty and 
staff do on this campus that sometimes 
goes unrecognized; I immediately felt 
like I was being seen. It was a bigger 
honor that my student-staff member 

was the one who made the nomination.

Sylvia Jauregui

“ “If we’re looking at the larger 
issues of inclusion, diversity and 
equity and bringing that about 

this campus, it’s about connecting 
people, and I love that. 

Theresa Metz

“Sylvia continuously advocates for and supports students of 
color and continues to stay available for the department when 
they need help.” 
 Foster also described Jauregui’s involvement at the university 
through service and leadership in many organizations and 
committees focused on academic performance, residential 
accommodations, student recruitment, tradition transformation, 
and underrepresented identity representation. 
 “During our staff training, Sylvia makes sure to use her voice 
to advocate for communities that may not necessarily be in the 
room who need a voice,” Foster writes. “She supports all of her 
students in their endeavors and makes sure she stays plugged in 
on our progress. She always works to learn about communities 
and identities that she doesn’t hold and makes sure they’re 
represented in the spaces she occupies.”
 The relationships she’s fostered with students like Foster is 
Jauregui’s biggest point of pride. 
 “It’s important to think of long-term relationships because it’s 
easy to integrate into a student’s life and then send them into 
the world without keeping in touch,” Jauregui says. “I tell them, 
‘Once we’re in it, we’re in it forever.’”

METZ WINS INCLUSIVE 
EXCELLENCE AWARD

 “What Theresa is doing within the College of Ed, 
around campus, and throughout our community is 
positively touching the soul of everyone she meets, 
leaving them with a hopeful feeling, unique perspective, 
and a sense of responsibility to do the right thing” 
Michael Urban, her nominator, wrote. “She’s hard-working 
and passionate about what she does, and she’s always 
willing to help make things better. She is our sunshine on 
a sunless day.”

 The impact Metz has had — through programming, 
space and relationship building — is the reason she 
is one of two 2019 recipients of the MU Inclusive 
Excellence Award. The award honors staff who embody 
the university’s commitment to growing and sustaining 
a diverse and inclusive learning, living, and working 
environment. Recipients affirm that diversity and 
inclusion are foundations on which our community 
thrives, and she has contributed in significant ways. 
 “If we’re looking at the larger issues of inclusion, 
diversity and equity and bringing that about this campus, 
it’s about connecting people, and I love that,” Metz says. 
“Even though my work is specifically in the College of 
Ed, it’s building relationships with our faculty, students 
and staff, and building outside our silos — past our 
departments and units — if we’re really going to examine 
what needs to be done to improve Mizzou.” 
 Metz builds those relationships and community in 
many deliberate ways. 
 She coordinates all activity in “The Bridge,” a space for 
students, faculty and staff to develop and expand their 
cultural knowledge, awareness and competencies. She 
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Story and photos by RYAN GAVIN

Fall Fest is an annual event hosted by the Gaines/Oldham Black Culture Center 
introducing many underrepresented students to various organizations, faculty/staff 
members, university departments, and Columbia businesses. This event attracts more 
that 1,000 new and returning students from the Mizzou community. After the tabling 
portion of the event, fraternities and sororities put on the step show. 

This year’s theme, Comicon, gave both staff and attendees great costume options. 
MizzouRec saw students dressed as Harley Quinn, the Flash, Green Lantern, the Joker, 
Batwoman and Wonder Woman. GOBCC Coordinator Velma Buckner joined in the fun, 
arriving as the Queen Mother of Wakanda. 

Visit diversity.missouri.edu for a full gallery from the event.

Gaines/Oldham Black Culture Center hosts annual tabling and step show event
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 Connections with the group vary person to person. 
Unfortunately with my group, it was during summer and a lot of 
people were also traveling for things like conferences. But we 
know that we are connected with folks in different parts and that 
we can reach out to them. 
 My recommendation in pursuing this program is to find a time 
that works well for you. You want some options. Once the group 
is formed, then you can’t change your time slots. I picked a day 
during the week and it was difficult with meetings, but find some 
time you can dedicated to it. Also having the time allocated for 
yourself is very helpful. 
 I would definitely recommend this program to anybody 
considering it. The modules are good and then they have good 
resources. The website is great, and you can use the online tool 
to find a buddy to write and accountability buddies so you can 
get people who are similar to you to work with you. They’re 
doing their project, you’re doing yours, but it’s someone you can 
talk to, which is a unique feature. 
 I wish there were more programs like this. I appreciate the 
vision to come up with this because there were no programs like 
this here. Experience it, it will be really good! 

 When I started my Faculty Success Program plan a couple of 
semesters ago, I was hoping to revise a conference paper into 
an article. Following the FSP program — and learning so much 
about time management, prioritizing my writing and research 
time, creating a plan of action for achieving my professional 
goals, as well as the community of small groups of peers and 
coaches across the nation, and a couple new colleagues I met 
locally — has been challenging at times, especially during my 
first semester as chair. 

FACULTY SUCCESS FACULTY SUCCESS

The UM System Office of Diversity, Equity and Inclusion supports scholarships for the National 
Center for Faculty Development and Diversity’s Faculty Success Program. This is an intensive virtual 

bootcamp where academics work directly with a coach and small group of other faculty to implement 
the skills and strategies to maximize their success. Provided through the NCFDD, the program is 

for advanced post-docs, tenure-track faculty and tenured faculty who are looking for coaching and 
peer support to propel their research productivity and work-life balance to new levels. Two Mizzou 

recipients have shared what the experience has meant to them. 

FSP scholarships give faculty new opportunities

Story by RYAN GAVIN
Photos courtesy APRIL LANGLEY AND KIRUBA KRISHNASWAMY

SUPPORTING GROWTH

 By the end of the first FSP, I had reached out to new mentors 
and potential sponsors, taken the advice of FSP program and 
asked others to read my draft. The comments they offered were 
amazing. And, something incredible happened: I spent so much 
time writing and researching that the article became a few draft 
chapters. This summer, I was actually able to fine tune, and 
revise and I currently have a draft of my next book — the one I 
hope will move me from associate to full professor. 

 I’ve written three chapters, an introduction, conclusion, 
and preface with tons of notes. I’ve actually increased my 
writing productivity to an average of 10 hours a week, and 
I now have a writing buddy I meet with over Zoom at 7 
a.m. nearly every morning. I’ve a well-articulated strategic 
plan for the completion of this book, and I’ve also spent 
time working on a second book project. I’ve completed an 
introduction which I sent to a peer to read. 
 Although, it’s not always easy to prioritize research as 
a woman of color tenured professor, FSP has taught me 
how to better manage those resources and time I have. I’ve 
also began holding my junior faculty accountable to their 
strategic plans, and they have began using strategic plans 
to work with their grad assistants. 
 The point I want to make here is that FSP has been 
an invaluable resource, one that I wish I had access to 
sooner, but one that I am extremely grateful to have been 
supported by the Division of Inclusion, Diversity & Equity 
and the College of Arts and Science. It has been important 
to me to actually network with other faculty across 
the U.S. who share some of my same concerns, women 
of color, white women, first generation, and others who 
have common experiences, and also to be in groups with 
other “long in the tooth” associate professors working 
toward promotion.

“

“

The point I want to make here is 
that FSP has been an invaluable 
resource, one that I wish I had 
access to sooner, but one that 
I am extremely grateful to have 

been supported by the Division of 
Inclusion, Diversity & Equity and the 

College of Arts and Science. 
April Langley

 Just getting into the FSP made me feel like I’m not 
alone — there are so many people like me with all these 
questions. And I learned that there are no dumb questions 
because someone might have the same question as you. 
There are people who have overcome these struggles, and if 
they can do it, so can you. 

April Langley
Chair, Department of Black Studies
Associate Professor, English

Kiruba Krishnaswamy
Assistant Professor (Sustainable Food Engineering),
Department of Bioengineering and Department of Food Science

 Every week, there is an open module, and you can learn at 
your own pace — watch the videos and learn from that. The 
strategy plan was very helpful. With so many things to do, it 
helps you to see what is important. As a non-tenure tenure-track 
professor, you get so many things like research and teaching, 
how do you find time to allocate what is most important to help 
you reach your goals of tenure? There was also one particular 
module that says it’s not only about work, it’s important to have 
balance with your personal life. Little things, but it makes a big 
difference because you can forget when you’re loaded with so 
many things. 

“ “I wish there were more programs 
like this. I appreciate the vision to 
come up with this because there 
were no programs like this here. 

Experience it, it will be really good!
Kiruba Krishnaswamy
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D
oris Agwu was honored with the Mizzou G.O.L.D. 
Award during the annual Leaders Weekend 
sponsored by the Mizzou Alumni Association.The 
Mizzou G.O.L.D. Award recognizes a “graduate of 
the last decade” for their dedicated service to the 

University of Missouri.

F
or Melina Constantine Miseo, a sociology class 
changed the way they look at the world. Miseo, 
this year’s recipient of the MU Inclusive Excellence 
and Engagement Individual Award at UM System’s 
Engagement Week, is now pursuing their PhD in 

sociology at MU. Rebecca Scott, Miseo’s adviser and director 
of undergraduate studies in Sociology, wrote a letter of 
recommendation for Miseo to receive the award.
 Scott pointed to Miseo’s involvement in the Columbia LGBTQ 
community, like speaking at a Columbia city council meeting 
Oct. 8 to ban conversion therapy for minors. “That’s just another 
example of how they are standing up for the youth of Columbia,” 
Scott said. “I can’t really say enough about what Melina’s been 
doing for the youth of this community.” 
 Miseo took a sociology class their freshman year at Western 
New England University and fell in love with how sociology 
viewed the world. 
 “The class completely blew my mind and changed the way I 
see the world and the way I think about myself,” they said.
 Now in their fifth year as a PhD student at MU, Miseo is still 
deciding what they want to go into after they get their degree. 

 “I was very much taken by surprise, 
but it was an absolute honor because 
of how much MBAN and the Alumni 
Association mean to me,” Agwu says. 
“I almost felt a little guilty because the 
work is such a collaborative effort.” 
 Agwu, a 2008 graduate of MU, 
has been an active leader in the 
St. Louis Chapter of the Mizzou 
Alumni Association. She has been 
a key advocate for the St. Louis 
Mizzou Alumni scholarship program, 
serving as the chair in 2018. In that 
role she was responsible for reading 
applications, conducting interviews, 
and supporting scholarship students 
throughout their time at Mizzou.
 In addition to her involvement 
with the St. Louis Chapter, she is a 
dedicated volunteer for the Mizzou 
Black Alumni Network and has served 
as a liaison between the St. Louis 
Chapter and MBAN.
 “My parents have always stressed 
the importance of giving back, and 
this was a way for me to do it,” Agwu 
says. “As a Black woman at a PWI, I 
experienced some things that could 
be a hindrance to student success.” 
 Connecting with marginalized 
groups or populations that face 
barriers is important to Agwu. She 
says she wants Black students to 
know that their lives matter, women 
to know they have autonomy over 
their bodies, LGBTQIA students to feel 
embraced, students with disabilities to 
know they can access everything, and 
international students to know they 
have a home at Mizzou.
 “I want all people who come 
after me to have guidance and 
opportunities at Mizzou,” Agwu says. 

ALUMNI AND ENGAGEMENT AWARDS ALUMNI AND ENGAGEMENT AWARDS

Doris Agwu Honored During Alumni Leaders 
Weekend at MU

Story by JENNIFER MANNING AND RYAN GAVIN
Photo by SHANE EPPING

TAKING G.O.L.D.
“Even with these difficulties, I had an amazing time at Mizzou 
and want others to know they can have an amazing experience, 
too. I want them to know these opportunities exist and to help 
them take advantage of them.”
 Agwu recently moved from St. Louis to Columbia, Missouri, to 
serve as the Director of Engagement for the MU College of Arts 
and Science.
 “A personal touch can make a big difference when students 
choose a college, and Doris has played a key role in helping 
many St. Louis Tigers choose Mizzou,” Todd McCubbin, Mizzou 
Alumni Executive Director, says. “Time and again, Doris has truly 
gone above and beyond to help students see the value in a 
Mizzou education.”

PhD student and transgender studies professor 
Melina Constantine Miseo receives Inclusive 
Excellence and Engagement Individual Award at UM 
System Engagement Week

Story by CAITLIN DANBORN
Photo courtesy COLLEGE OF ARTS AND SCIENCE

ENGAGED AND LEADING

Story originally appeared in the in The 
Maneater on Oct. 20.

 “I like providing people with the resources and skills to 
learn more about marginalized communities, particularly 
about LGBTQ stuff, about gender,” Miseo said. “I also am really 
passionate about using that knowledge and information to 
better our communities and better our world.” 
 Miseo currently teaches a transgender studies class at MU. 
They had been teaching sociology of gender as a grad student 
for the last few semesters but saw the need for a class that 
would specifically cover transgender topics. 
 “In the class we learn about the often erased and untold 
stories of trans history and how trans people have been a 
really prominent part of history throughout every corner of the 
world,” Miseo said. 
 Miseo will be teaching a LGBTQ youth studies class next 
semester, and it will be the first time the class is offered at MU. 
The class will focus on pathologization of LGBTQ youth, youth 
in K-12 education and family relationships. Pathologization 
involves treating LGBTQ youth as other or even inhuman. 

“ “
I like providing people with the 

resources and skills to learn more 
about marginalized communities, 
particularly about LGBTQ stuff, 
about gender. I also am really 
passionate about using that 

knowledge and information to 
better our communities and better 

our world.
Melina Constantine Miseo

 The class centers around Miseo’s research focus: transgender 
youth and their relationship to their parents. 
 “In this trans studies class, the cisgender students are learning 
so much and I know that they’ll be better equipped in our society 
to be allies to trans people and advocate for trans people in 
whatever field of work they’re entering into,” Miseo said.  
 Miseo added that trans students are also gaining from the 
class as they learn more about their own gender identities. 
 “But it’s also really powerful for trans people, trans students 
to learn about this stuff because we don’t learn about this 
stuff ever,” Miseo said. “Learning about your communities is 
really important.” 
 Scott pointed to the example Miseo is setting as a 
non-binary person at the university and as a supportive adult 
to LGBTQ students. 
 “I think it makes a huge difference in the community,” Scott 
said. ”It’s a great example for our students here at the university 
to go beyond the gender binary to be more accepting and 
inclusive of gender diversity at the university as well.”
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T
he University of Missouri announced two gifts 
from an alumnus and his wife to honor his family’s 
legacy and long-time support of Missouri’s 
flagship university. Ken Donohew, a 1967 industrial 
engineering graduate, and his wife, Ellen Kippel, 

recently gave $1.7 million, bringing his lifetime giving to more 
than $3 million.
 “At Mizzou, education and innovation are at the heart of 
everything we do,” MU Chancellor Alexander N. Cartwright 
said. “We are solving the world’s toughest problems through 
collaboration, and our students are right at the heart of it. I 
am thrilled that alumni like Ken are as passionate about 
Mizzou’s future as I am. Thanks to his support, future 
generations of students will have access to the high-quality 
education and training.”
 Donohew counts his grandfather, both parents, two aunts, 
an uncle and a second cousin as fellow MU alumni. He credits his 
father, Major Jack Donohew, and his uncle Paul Zollman for his 
desire to financially support the university and his support 
of education.
 With a $1.4 million gift, Donohew and Kippel established the 
Major General Jack N. Donohew Fund for Diversity and Inclusion 

A
s the country continues to grapple with racism, one 
University of Missouri professor suggests that bias 
related to skin tone can lead to negative health 
and relationships for African Americans. Antoinette 
Landor, assistant professor of human development 

and family science, and a leading expert on colorism, says 
discrimination based on skin tone plays a significant role in the 
lives of African Americans.
 “For a long time, colorism has been considered a ‘dirty little 
secret,’” Landor said. “Our recent research illustrates the need to 
unmask skin-tone wounds and promote healing for individuals, 
families and communities that suffer from skin-tone trauma.”
 Landor’s study looked at the historical context of skin tone 
to create the first model for understanding skin-tone trauma. 
Through this model, she found that colorist incidents might 
directly and indirectly lead to negative effects on the health and 
interpersonal relationships of African Americans. This is due to 
colorist incidents eliciting traumatic stress reactions.

Story and photo by SHEENA RICE

Story by SHEENA RICE
Photo courtesy ANTOINETTE LANDOR

in Engineering to honor Ken’s father. Jack Donohew earned a 
chemical engineering degree from MU in 1933 before a long and 
distinguished career in the Air War College and Air Command 
and Staff College.
 “Supporting education — and more importantly, diversity 
in education — is something my father would want me to do,” 
Donohew said. “In my family education has always been 
so important. If we don’t learn, we’re never going to be able 
to tackle the grand challenges facing our communities. Ellen 
and I believe that by supporting Mizzou, we are supporting 
future generations.”
 The Office of Diversity and Outreach Initiatives in 
the MU College of Engineering facilitates the outreach, 
recruitment, retention and overall success of everyone in 
the college, especially those from backgrounds traditionally 
underrepresented in engineering.
 “As a female leader in engineering, I truly value Ken’s 
commitment to our vision for a diverse and inclusive College of 
Engineering,” said Elizabeth Loboa, vice chancellor for strategic 
partnerships and dean of engineering. “In our college, we are 
recruiting the best and brightest students from around the world 
to fuel our atmosphere of excellence and Ken and Ellen’s support 
will open the door for so many students.”
 Donohew spent his career as an engineer with the 
Department of Defense and retired with the rank of lieutenant 
colonel in the Air Force Reserve. Kippel spent her career in group 
insurance. Now retired, she volunteers with the IRS volunteer 
income tax assistance program as a site coordinator.

GIVING BACK

$1.4 million gift establishes fund for diversity and 
inclusion in engineering

To better understand racial trauma, MU expert says 
we must also acknowledge skin tone

SKIN TONE RESEARCH

LEAVING A LEGACY

COLORISM’S SIGNIFICANCE

To learn about how you can support Inclusion, 
Diversity & Equity at Mizzou, visit bit.ly/GiveToIDE.

 The model looks at both the historical and contemporary 
role of colorism and how it impacts African Americans. While 
colorism has roots in slavery and colonialism, it has carried 
over into mainstream popular culture as well. Landor points to 
several examples in popular culture that illustrate colorism such 
as; casting of fair-skinned Zoe Saldana to portray 
dark-skinned Nina Simone; and magazines photoshopping 
pictures of Beyonce, Kerry Washington and others to make 
them appear lighter.
 Landor points to differing portrayals of Steph Curry and 
Lebron James in sports media as an example of how bias 
about skin tone can impact how individuals are discussed. 
Landor noted that James has often been described in the 
media as “the villain and a braggart,” while the lighter-skinned 
Curry was often described as “likable and approachable.”
 “When a phenomenon is nameless, individuals might doubt 
what they are experiencing,” Landor said. “Naming these 
experiences as skin-tone trauma gives them a voice to speak 
about their experiences. Understanding skin-tone trauma also 
will help counselors or health providers develop tools to help 
heal these wounds.”

“Skin-tone trauma: historical and contemporary influences on 
the health and interpersonal outcomes of African Americans,” 
was published in Perspectives on Psychological Science, a 
flagship journal of the Association of Psychological Science. 
It is one of the top five journals in psychology. Shardé McNeil 
Smith, assistant professor of African American studies at 
University of Illinois at Urbana-Champaign, served as 
co-author for the study.

LANDOR OFFERS THE FOLLOWING ADVICE TO 
HELP PEOPLE HEAL FROM SKIN-TONE TRAUMA:

Acknowledge that colorism exists through individual,  
institutional and cultural encounters and that it occurs 
across races.

Have difficult conversations about the implications 
of colorism.

Identify and define words that might cause skin-tone 
trauma and be aware of how those words might 
affect others.

Believe others when they are open about trauma 
implications of colorism they are experiencing.

“ “Our recent research illustrates the 
need to unmask skin-tone wounds 

and promote healing for individuals, 
families and communities that 
suffer from skin-tone trauma.

Antoinette Landor
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ACCESS AND LEADERSHIP DEVELOPMENT ACCESS AND LEADERSHIP DEVELOPMENT

Story and photos by RYAN GAVIN

LEADING THE WAY

The 2019 Emerging Leaders Conference exposed and 
encouraged student leaders from across Missouri to 
become more engaged with the legislative process. 

The three-day experience — co-sponsored by the 
University of Missouri-Columbia and the Missouri 

Legislative Black Caucus — gave students the 
opportunity to participate in a range of activities 

focused on exploring and debating community issues, 
the legislative decision-making process, leadership 
and teamwork. Participants also toured and learned 

about the unique benefits of Mizzou’s campus, and they 
learned about how to access college in general. 

To encourage growth and making college a part of 
their future plans, students also explored the 

college-planning process. A range of current MU 
students and recent graduates shared information about 

their college experiences and resources available for 
their academic and personal success.

IDENTIFY Fall 2019 1716 IDENTIFY Fall 2019



INTERNATIONAL DAY  INTERNATIONAL DAY 

Missouri International Student Council (MISC), 
along with students, faculty and staff from the 

Mizzou community, celebrated International Day 
on Sept. 24. The annual flag parade traveled from 

Traditions Plaza to the Columns, and speakers 
shared cultural experiences from the more than 

30 countries represented on campus. Participants 
enjoyed conversation and food with music at the 

event’s conclusion.

MISC, a student organization on campus, works to 
globalize MU in collaboration with other cultural 

student organizations by highlighting the extensive 
amount of diversity existing in the community. 

It organizes multiple events throughout the year 
as a platform for cultural exchange between the 

international students and the broader community 
to promote the culturally rich student body 

present at MU.

Learn more about MISC at mizzoumisc.com or 
follow them on social media: 
@misc.mizzou on Facebook

@MizzouMISC on Twitter and Instagram

Mizzou celebrates international cultures with annual
Story and photos by RYAN GAVIN

GLOBAL TIGERS
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Congratulations to Emily Reuther, Dr. Bill Janes, Michael Edwards, Margee Stout, and Applied Behavioral Intervention Services at 
the Thompson Center! The Lee Henson Awards honor those who have:

Responded above and beyond to a particular disability inclusion or accessibility concern or need on campus;

Championed universal design to make Mizzou a more inclusive place for people with disabilities; and/or

Demonstrated and modeled a commitment over time to improving the  inclusion of people with disabilities or the 
accessibility of Mizzou’s campus and programs.

The Lee Henson Awards were created in honor of Mizzou’s former ADA Coordinator who died in 2014 
after 20 years of service to the university. 

ADVANCING ACCESSIBILITY

Nominator: Martha Ott Jennings
Award category: Staff
How long has the nominee been 
doing work that benefits people 
with disabilities? 
Over 18 years.

Please describe how this person 
has made a positive impact for 
individuals with disabilities at 
Mizzou.

Please describe how this person has made a positive impact for 
individuals with disabilities at Mizzou.
Mike Edwards has worked with the Great Plains ADA Center 
at the University of Missouri for over 18 years as a Network 
Services Specialist and Director of the ACTCP, (ADA Coordinator 
Training Certification Program) which he envisioned and brought 
to fruition. 
 This program is highly regarded by the National Institute 
of Disability and Rehabilitation research, the ADA National 
Network, US Access Board, Department of Justice, EEOC, and 
numerous other government, business, educational, and disability 
entities. Many entities are currently requiring certification for their 
ADA Coordinators. 
 The goal of the program is to increase ADA knowledge and 
awareness and to increase direct ADA implementation in businesses 
and communities. Mike has developed online testing for the program, 
online training courses and organizes and implements at least two 
ACTCP conferences each year in various locations in the U.S. Two 
upcoming conferences will be in Charlotte and Phoenix. 
 Many of the over 2,000 members clamor to persuade him to come 
to their cities to provide training. Mike has managed the program so 
well that it has become self-funding, which allows the Great Plains 
ADA Center to assist small communities and underserved populations 
at nominal to no cost.

Please describe how this person has made a positive impact for 
individuals with disabilities at Mizzou.
The Applied Behavioral Intervention Services (ABIS) team at the 
University of Missouri Thompson Center has provided behavioral 
treatment and support to individuals diagnosed with autism 
spectrum disorder (ASD) and related disabilities between the 
ages of 18 months and 22 years, since the center restructured in 
2015. The ABIS team is comprised of six Board Certified Behavior 
Analysts (BCBA) overseen by the mentorship of Dr. Casey Clay in 
the Special Education Department. 
  The reorganization was aimed at expanding and diversifying 
the type of services provided. The expansion extended 
assistance to individuals who demonstrate severe problem 
behavior in the community, individuals who experience 
challenges in social situations, as well as teacher and parent 
education opportunities. Particularly notable is that the team 
accepts generally underrepresented client populations who 
might not otherwise have the resources for services. 
 The direct services provided by the ABIS team encourages 
their clients to build the skills to prepare them for inclusive 

Emily Reuther

Michael Edwards

Applied Behavioral Intervention 
Services at the Thompson Center

Margee Stout

Please describe how this person has made a positive impact for 
individuals with disabilities at Mizzou.
Emily is the PHA accessibility committee chairwoman and the Vice 
President of Mizzou’s Disability Coalition. She worked tirelessly with 
Mizzou’s Greek Week this past year to make sure that they were 
accessible for all. She asked for subtitles on videos, made sure all places 
had accessible entrances and had them start counting the amount of 
people who show up to these events to help with crowd control for the 
coming years. She has been a constant advocate for this community and 
has done more for them than I could even tell you. 

Nominator: Alyson Garcia

Award category: Student

How long has the nominee 
been doing work that 
benefits people with 
disabilities? 
At least four years.

Nominator: Lorraine Becerra

Award category: Faculty or Staff Group

How long has the nominee been doing work that benefits 
people with disabilities? 
Over four years. 

Nominator: Mohamed Shahin
Award category: Staff

Dr. Bill Janes
Nominator: Dianna Temple
Award category: Faculty
How long has the nominee been doing work that benefits people with disabilities?  
Dr. James has been on faculty at Mizzou since 2016, but he’s been an occupational therapist since 2011. 

Please describe how this person has made a positive 
impact for individuals with disabilities at Mizzou.
Margee Stout is an executive assistant in the School of 
Social Work. Margee has always been proactive and 
mindful of issues impacting people with disabilities. 
Last year, she went above and beyond to make sure 
there’s a universal design restroom in Clark Hall. 
 My first contact with Margee was when she 
contacted the Office of Accessibility and ADA to 
schedule a visit to the newly constructed restroom to 
make sure all the fixtures were going to be mounted at 
the right usable heights. 
 In her effort to include individuals with disabilities 
in her department, she worked on installing LED lights 
to be more friendly for individuals with disabilities and 
reached out to me about including educational 
disability-related literature in the faculty and staff library. 
 Overall, I nominate Margee Stout for going above and 
beyond to include individuals with disabilities in her 
work environment and her effort to help the Office 
of Accessibility and ADA implement workplace 
accommodations for employees in her department. 

Dr. Bill Janes is an Assistant Research Professor and Academic 
Fieldwork Coordinator for the Occupational Therapy department 
at Mizzou. He is one of the most enthusiastic, intelligent people 
on campus. 
 Dr. Janes spends all of his time making a positive impact on 
people with disabilities and teaching students to do the same. 
He has started a 3-D printing lab in the occupational therapy 
department dedicated to creating adaptive equipment for 
people with disabilities. He is involved with the ALS clinic on 
the Health Science campus. He leads a team of occupational 
therapists to create and design dozens of practical pieces of 
adaptive equipment. 

 For example, Dr. Janes adapted fingernail clippers, curling 
irons, can openers, head-scratchers, utensil holders, can openers, 
tweezers, and more to help with people ALS. He also uses 3-D 
technology and his background in electronics, to lead a group 
of students in a program called Go Baby Go which modifies toy 
ride-on electric cars for children under three with disabilities who 
are experiencing limited mobility. 
 Dr. Janes also collaborates with students from 
engineering, speech therapy, physical therapy, and art. He even 
devotes extra time to work with elementary, middle school, 
and high school students to teach them 3-D technology. He 
believes that 3-D technology and sharing that technology 
through Maker’s Making change will positively benefit people 
with disabilities and the students that are learning about these 
easily accessible accommodations both here at Mizzou and the 
greater community. 

environments on campus and in the community. The team also 
provides training and support for community organizations 
about increasing the success of individuals with a disability. 
  Through trainings, the ABIS team has prepared different 
locations and individuals to better serve populations with many 
types of abilities. ABIS oversees clinical training for students 
in the fields of special education and health sciences. Through 
these clinical training hours, they provide education in evidence-
based practices with the ultimate goal of preparing clients to 
be included within all settings. The team uses this model to 
teach what it means to create inclusive environments, thereby 
changing the focus from their client’s “disabilities” to their 
“abilities.”
  The research published has been disseminated nationally 
and internationally through trainings across Russia and Brazil. 
Projects have focuses on client considerate methods to decrease 
problem behavior, utilizing technology (i.e., virtual reality 
and asynchronous trainings) to increase efficient training for 
professionals, and skill acquisition procedures to increase the 
access to inclusive settings for clients.
  The team earned a grant from the Association of Behavior 
Analysis International to expand active shooter response training 
materials, specifically describing ethical considerations and 
procedures for educators who work with people with disabilities. 
Given their occurrence, ABIS has developed easily disseminatable 
asynchronous trainings describing how procedures may be 
designed differently for educators, who must not only protect 
themselves but also their clients who may experience additional 
challenges with communication, sensory, and mobility issues.
  The work by the ABIS team has helped hundreds of 
individuals within the Mizzou community continue to reach their 
full potential by implementing protocols facilitating inclusiveness. 
Their work focuses on teaching the individual with a disability, 
mentoring future clinicians and teachers to design inclusive 
learning environments, and conducting research to better 
provide best practice methods across the nation.

These awards are announced every year during Celebrate Ability Week. Read on below to meet this year’s student, faculty, staff 
and organization recipients! Note: some entries have been lightly edited for grammar and style.

IDENTIFY Fall 2019 2120 IDENTIFY Fall 2019

https://disabilitycenter.missouri.edu/celebrate-ability-week/


Story by TARA PRINDLE
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Story and photo by RYAN GAVIN

SÁNCHEZ LENDS 
EXPERTISE

TRIUMPHANT RETURN

A landmark Supreme Court hearing on civil rights 
comes close to home for an MU associate professor 
serving as an expert consultant.
 Francisco Sánchez, an MU associate professor  
  of counseling psychology in the College of 

Education, along with two others, was chosen as an expert 
for plaintiffs in the hearing on cases that involve workplace 
discrimination against LGBTQ+ employees.
 The employees were terminated from their jobs because 
their employers believed that they failed to conform with 
expected sexual stereotypes based on their birth sex versus 
their gender identity, according to the American Psychologic 
Association amicus brief on the cases. In April, the Supreme 

E
li Kean joined the Division of Inclusion, Diversity & 
Equity as the LGBTQ Resource Center’s Coordinator 
in August 2019. They are an affiliate faculty member 
with Mizzou’s Women’s and Gender Studies 
department, serve as adviser for Queer Liberation 

Front, and are a member of several professional organizations 
such as AERA and ACPA.
 Kean got degrees from MU (Bachelor of Arts in Anthropology, 
Environmental Studies minor), University of Missouri-Kansas 
City (Master of Arts in Higher Education Administration) and 
Michigan State University (Ph.D., Curriculum & Instruction) before 
joining our staff. Get to know them better! 

MU professor to act as consultant for Supreme 
Court case

LGBTQ LEADERS LGBTQ LEADERS

Court agreed to hear arguments for the cases of Bostock v. 
Clayton County, Georgia, Altitude Express Inc. v. Zarda and 
R.G. & G.R. Harris Funeral Homes Inc. v. Equal Employment 
Opportunity Commission.
 “Our argument, in this case, is that we believe there was a 
violation of Title VII of the Civil Rights Act in the sense that 
sexual orientation and gender identity are tied to sex,” he said. 
“These individuals are being discriminated against because of 
sex and gender stereotypes.”
 Sánchez is trained as a counseling psychologist and 
completed a six-year postdoctoral program in human genetics 
and neurology. He was selected as an expert from more than 
118,000 members of the American Psychological Association 
to help shape the amicus, or friend of the court, brief filed on 
behalf of the plaintiffs.
 Their brief states: “Workplace discrimination against sexual 
and gender minorities is moreover associated with negative 
outcomes in psychological and physiological health. Sexual 
and gender minorities who experience discrimination in 
the workplace may also experience minority stress-related 
psychological distress and illness, substance use and even 
physical violence.”
 Sánchez said the role of the experts was “to work with 
the lawyers, the counsel office, to try to come up with the 
arguments that would be relevant for this case.”
 The American Psychological Association is a leading 
scientific and professional organization representing more 
than 118,000 researchers, educators, clinicians, consultants and 
students. Sánchez noted that the APA “is very conservative, in 
whatever they put out, whether it be amicus briefs, resolutions 
or guidelines. They want to make sure there is sound science 
before they put their stamp on it.”
 “The APA isn’t a litigate or party in this case, but this is 
an interest in our association,” he said, explaining the APA’s 
interest in participating in the amicus brief. “We do take 
great interest in public welfare and social justice issues 
especially. Our role is to help inform the Court’s decision. 
The references are here in the brief. Our hope is that they’ll 
side with what we believe is right and will be able to rely on 
the sciences they need.”
 Sánchez’s expertise consists of biopsychological 
development of gender identity and sexual orientation, the 
influence of gender norms on the well-being of sexual minority 
men and transgender people and quality-of-life issues among 
people with disorders of sex development.
 “My interest area is how traditional gender norms, 
especially for men, as well as transgender people, affect 
well-being,” he said. “I take in those arguments and think, 
‘What do we know about stigma in the workplace and 
how does that affect productivity?’ and, ‘How can we 
determine whether applicants are being discriminated 
against if they’re gender nonconforming or their sexual 
orientation is different?’”
 Sánchez takes pride in working with the other expert 
consultants to help the lawyers decide the science 
behind their arguments, like studies, methodologies and 
statistical analysis.
 “It’s an honor, humbling and also certainly unique to be 
right in the middle of the country where you wouldn’t think 
something like this would happen,” he said. “It’s exciting and 
I’m hopeful the outcome will be positive.”

WHAT LED YOU BACK TO MU AFTER GETTING 
YOUR BACHELOR’S DEGREE HERE? 

I spent some time in the non-profit sector, I’ve done some faculty 
work, many iterations of higher ed administration work, and I’m 
really happy to be here to support LGBTQ students and serve 
as a resource for other students, faculty and staff on campus for 
queer and trans issues. 
 Working on LBGTQ issues is my biggest passion in regards to 
education, so working as the coordinator of the resource center 
is a really great opportunity to work with students, which I find 
really fulfilling. And I also get to serve as an education portal for 
folks who want to serve our LGBTQ students better; to educate 
folks on why the presence of LGBTQ students, faculty and staff 
really matter; and to make this a better place to be. I want to 
serve as someone who can provide advice, support and outreach 
on all issues no matter what your question is. 
 I didn’t expect to be back. Columbia is a place where if 
you love it, you might stay a long time. I’m from Kansas City 
originally, so it’s never been too far from home, but this passion 
that exists in this space drew me back in. 

WHAT ARE SOME OF THE THINGS THAT HAVE 
SURPRISED YOU ABOUT THE WORK SO FAR?

I wouldn’t say I’ve had any great surprises. Mizzou is in a pretty 
great place at the moment in terms of wanting to be inclusive 

and affirming of LGBTQ people. My colleagues are wonderful, 
and that makes the job completely worth all of the stress that 
comes from working in higher ed sometimes. 
 I will say that it’s great to be back at Mizzou because the 
students are so passionate about social justice issues, and 
that’s something I have not seen at other universities. It’s just 
something very unique to Columbia, to Mizzou, and I am very 
grateful that this spirit is still here. I felt it when I was a student; 
just the fact that students are passionate about making the 
community a better place and fighting for social justice really 
empowers me to do my job and fight for their needs even harder. 

WHAT DREW YOU TO HIGHER ED, BOTH AS A 
STUDENT AND A PROFESSION? 

It’s the impact you can have on future generations. Working 
for non-profits is great, working in politics is impactful in its 
own way, but there’s just something about knowing that no 
matter how long you stay in higher ed, you will be impacting 
the next generation and everyone they interact with. It’s very 
intriguing to me. As a trans person, the negative experiences I 
had as a student has really strengthened my conviction to work 
in this area. 

WHAT ARE SOME OF YOUR GOALS AS THE
NEW COORDINATOR? 

I would really like to strengthen the connections that the 
resource center has with faculty. I think there’s a lot that can 
be done in terms of collaborating with them, working on how 
gender and sexuality are taught in our classes. I know a lot of 
departments have classes that talk about these topics, but at this 
point we’re not really sure how they’re being taught, whether 
they’re using best practices, whether they’re using the right 
terminology, so that’s something I would like to work toward. 
 At the same time, I want to work toward affirming policies. 
We have the preferred name policy, we have some good 
movement on gender-neutral bathrooms, but what else can 
we do to really provide an affirming and safe space for LGBTQ 
students moving forward? 
 I hope that faculty will be more willing to consider my 
expertise in terms of curriculum and creating courses that are 
affirming and welcoming. I hope we can have some strong 
collaborations and relationships where maybe there hasn’t been 
that before. 

SO OUTSIDE OF THE ACADEMIC ENVIRONMENT, 
HOW DO YOU LIKE TO SPEND YOUR TIME? 

I love to be out in nature and consider myself to be an amateur 
nature photographer. I love taking photographs of trees and 
sunsets and flowers and whatever. [Note: You can give Eli a 
follow on Instagram at @eeveekay]. I like playing video games 
and just spending time with friends. When time and money 
allow, I like to travel. I enjoy learning about new cultures and 
thinking about philosophical questions, just growing as a person 
and doing things that make me feel fulfilled in myself and my 
relationships with others is really important to me. 
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A HOME AWAY FROM HOME
Jaimes found his home on campus quickly, getting involved with 
the LGBTQ Resource Center during his second week at MU.
 He began as a volunteer and continued at the center for three 
years. During that time, Jaimes came out as transgender and 
even met his fiancé, Rio Chacon.

 Jaimes spent time participating in a number of other 
organizations under the center’s umbrella, including Queer 
Trans People of Color and Oasis. Eventually, a friend led him to 
Diversity Peer Educators (DPE), where he became a facilitator.
 He said the organization taught him about privileges, 
marginalized identities and his own identities.
“I think a lot about differences within culture and how I have 
certain privileges in different spaces, even that I never knew 
existed,” says Jaimes.
 “Having the tools that I learned from DPE, I was able to 
understand that in a deeper way.”

ARTISTS’ SHOWCASE

Story by SARAH SABATKE
Photo by SAM O’KEEFE

ADVOCATE FOR INCLUSION
MU grad works to make students feel accepted 
on campus

M
any first-year students begin college with the 
goal of becoming involved and feeling included 
on campus. Amos Jaimes had a similar goal — 
but decided to go above and beyond in making 
others feel included.

MAKING CONNECTIONS
Jaimes graduated from MU in May 2019 with bachelor’s degrees 
in history and political science. During his senior year, he acted as 
the director of inclusivity for the Missouri Students Association 
(MSA). Jaimes felt very connected to the support centers in 
the MU Student Center, especially the LGBTQ Resource Center 
and the Multicultural Center, and wanted to make sure those 
organizations felt connected to MSA.
 “I don’t think sometimes people understand how valuable that 
connection is,” says Jaimes, from Tulsa, Oklahoma. “I’ve been 
trying my best to support different marginalized organizations 
on campus.”

Jaimes participated in the LGBTQ Art Showcase on campus in 
April 2019, both as a volunteer and as an exhibitor. The goal of 
the showcase was to exhibit a variety of LGBTQ artists while also 
spurring dialogue with students. Jaimes showcased a personal 
monologue dealing with self-revision.
 “My monologue is kind of about how I had to revise myself 
in a way … of how I looked at myself and how I operated in the 
world because of realizing and allowing myself to discover that I 
am trans and I’m non-binary,” he says.
 A self-proclaimed perfectionist, he says it was difficult to 
accept the need to revise but says that “if I didn’t change 
myself, I’d probably be really, really not happy.” The monologue 
helped him explore feelings he’d previously “pushed way back 
in [his] brain.”
 Though Jaimes has now graduated and is contemplating the 
possibility of graduate school, the LGBTQ Resource Center will 
always have a place in his life.
 “I’ve gone through a lot of different things,” says Jaimes. “I 
think [the center] is just one of those places that, when I’m there, 
I’m home.”

“ “

I’ve gone through 
a lot of different 

things,” says Jaimes. 
“I think [the center] 
is just one of those 

places that, when I’m 
there, I’m home.

Amos Jaimes

“I first publicly came out during a Four 
Front Retreat my Junior year. That school 
year was transformative for me in a lot 
of ways, and when I graduated the next 
December I was terrified to leave behind 
the place where I had been able to explore 
my gender and sexuality. I ended up 
returning for grad school, and I was able 
to participate in and help build communal 
spaces for other LGBTQ people.
 “My visibility and involvement in the 
LGBTQ Community have placed me 
in positions that allow me to push for 
inclusion. The most rewarding part for 
me is the students who reach out for 
assistance because my identities reflect 
theirs. Knowing that students have a place 
where they can feel safe to be themselves 
and find someone who will advocate for 
them makes showing up fully in a world 
that isn’t built for me a little easier.”

“I am always thankful that I was able to 
come out safely, on my own terms, and 
in my own time.  Being a queer woman 
of color on this campus, I never take 
lightly the responsibility that I have for 
my community and my students who may 
have few other people to look up to who 
look like them. Although I have no regrets 
about the timing of my own journey, I 
know that a lack of role models led me to 
stay quiet about my queerness for longer 
than I would have liked.  So I never forget 
that just existing as my full self and living 
a joyful life is my most powerful act.”

Deb De La Haye 
(THEY/THEM)
Residence Hall Coordinator, 
Gateway Hall

Shane Stinson  
(HE/HIM)
Student Support Specialist, 
Residential Life 

Chelsea Drake
(SHE/HER)
Coordinator, Multicultural Center

“I’d like to think of coming out as a never 
ending journey. You can come out in 
various ways at different times for many 
of reasons.  Each time is unique in its own 
way and there are different levels of risk 
and reward involved with every moment. 
I came out as trans six years ago. I came 
out as queer ten years ago. It’s funny 
how coming outs can shift over time. The 
more I pass as a man, the more I have to 
come out as queer. When I present more 
feminine, the more I have to come out as 
trans. Sometimes I get to choose when I 
come out, other times I don’t. Sometimes 
it’s to one person, other times it’s been to 
thousands. Each time I come out it creates 
a new opportunity for support or harm to 
follow. 
 “I consider myself incredibly lucky 
and privileged to have had the coming 
out experiences I’ve had. Mizzou has 
celebrated my many identities and I’m 
proud that this community has played 
such a large part in my coming out story. 
Remember that your coming out journey 
is your own. Don’t let anyone else tell you 
what path to take. Decide what is best for 
you and know that my love and support is 
always with you on your journey.”

As part of Coming Out Week in October, the LGBTQ Resource Center 
highlighted members of Mizzou's community and shared their stories. 

LGBTQ LEADERS LGBTQ LEADERS
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Members of Kappa Alpha Psi perform at the 
National Pan-Hellenic Council Step Show. 
Photo by Sam O’Keefe 

Truman the Tiger fires up the crowd. 
Photo by Jennifer Manning

Tyler Brumfeld and Jalyn Johnson, who were 
named Homecoming King and Queen in 2018, 
returned to Mizzou to appear in the parade 
and at the game. 

The Confucius Institute marches with a traditional dragon, 
delighting the parade crowd as it bobbed its way along the route. 
Photo by Ryan Gavin 

The Chinese Students and Scholars Association march 
in the Homecoming parade with a panda costume. 
Photo by Ryan Gavin

The sun sets behind Memorial Stadium 
during the Homecoming football game 
vs. Ole Miss. The Tigers won 38-27. 
Photo by Sam O’Keefe

The Chinese Performing Arts Group 
dances along the parade route with 
fans, cymbals, a drum and colorful garb. 
Photo by Ryan Gavin

Bri Dinwiddie (sponsored by Alpha Kappa Alpha Sorority, Inc.) is crowned 
the Homecoming queen as she is congratulated by Homecoming King 
Clayton Johnson (Marching Mizzou). 
Photo by Sam O’Keefe

Members of the Legion of Black Collegians Royalty Court 
wave to the crowd during the Homecoming parade. 

Students celebrate being named royalty at the 
Legion of Black Collegians Homecoming Ball. 
Photo by Isiah Sneed 

Alpha Phi Alpha members line 
up during their performance 
at the National Pan-Hellenic 
Council Step Show.
Photo by Sam O’Keefe

Members of Marching Mizzou play 
at the Homecoming Spirit Rally. 
Photo by Jennifer Manning

Eli Kean, new coordinator, welcomes 
people to the Friends and Alumni 
of the LGBTQ Resource Center 
Homecoming Social. 
Photo by Mark Boyd

MU Freshman Sisi Hardeg, Kiara Crawford, 
Jordan walters with friend Jordan Worth who is 
visiting from the University of Memphis. Worth 
is excited to experience a Mizzou football game. 
Photo by Katie Harff®

Bri Dinwiddie and Clayton Johnson greet the cold 
crowd at the parade. They would later be named 
Homecoming Queen and King. 

MU Senior Dajah Garrett and MU alumni India 
Woods dance while they eat at the Black Family 
Reunion tailgate. 
Photo by Katie Harff®

Members of Omega Psi Phi fraternity perform 
their step show routine. 
Photo by Sam O’Keefe

Members of Delta 
Sigma Theta perform 
a circus-themed 
routine at the National 
Pan-Hellenic Council 
Step Show. 
Photo by Sam O’Keefe
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FIRSTS FIRSTS

Story by DANIELLE DUCLOS

UNIQUE AND IMPACTFUL
Engineering hosts third-annual Diverse Engineering 
Professionals Conference

T
he Diverse Engineering Professionals Conference, or 
DEPC, is the only of its kind in the nation, making the 
College of Engineering a key leader in diversity and 
inclusion initiatives across college campuses.
 The conference, held Saturday, Oct. 26, is 

an inclusive space for engineering students of all backgrounds 
to develop themselves professionally as well as interact with 
employers who value diversity.
 The conference originated at the College with the student 
group Engineering Diversity Collaborative in partnership 
with the Office of Diversity and Outreach Initiatives. These 
students wanted to take the experience of their larger national 
conferences and bring it right here to MU.
 Filled with workshops, presentations, and networking 
opportunities, DEPC’s goal is to empower students traditionally 
underrepresented in STEM and help educate students interested 
in learning more about diversity in engineering.
 Hilary Mueller, the director of Diversity and Outreach 
Initiatives, wants the conference’s core values to resonate with 
students, so they can become better engineers.
 “I really want the message that these concepts are important, 
that we all benefit from a more diverse and inclusive space, 
to hit home with our students,” she said. “I want them to feel 
empowered, to feel motivated to be able to go out into the field 
of engineering and make the change that they want to see.”
 Attendees jump-started the day in workshops covering topics 
like resilience, interviewing skills and being a global citizen. They 
then spent lunch being inspired by Dean Elizabeth Loboa and 
keynote speaker Alejandro Cornejo who focuses on leadership 
development at Emerson.
 Dean Loboa shared how she is the College’s first female dean 
and only one of about 80 female engineering deans nationwide— 
a number that she says appears large until it’s compared to the 
thousands of engineering schools across the U.S.
 Diversity is critical, according to Dean Loboa, to tackling 
today’s and tomorrow’s problems.

 Tommy Thomas III joined the SHP community on Oct. 14, 
working with programs to develop strategies for a more holistic 
recruitment and admissions process with the goal of increasing 
diverse student populations, as well as identifying resources and 
approaches for retention of students. 
 “The Diversity Initiatives Coordinator role is an exceptional 
opportunity to do great things in SHP, and I am eager to do what 
I can to serve as many students as possible,” said Thomas. 
 Before this position with SHP, Thomas served as 4-H Youth 
Field Specialist in Jackson County with Extension. he has also 
served as a Project Specialist working with the Student Support 
Services TRIO program at Avila University. In both of his previous 
roles, Thomas created programs with a focus on executing 
effective academic retention strategies for low income, first-
generation and underrepresented minority students. 
 “Mr. Thomas’s skills and experiences make him well-prepared 
to assist in the development of program-specific strategies 
for recruiting and retaining high achieving students from 
underrepresented backgrounds, and I’m looking forward to 
supporting him in these efforts,” said Dr. Reid-Arndt, Senior 
Associate Dean. 
 Thomas is no stranger to Mizzou. He holds both a B.S. and a 
M.Ed. from the university, and he also has represented Mizzou on 
the Track and Field team. He has worked with the Total Person 
Program helping to implement “The Student-Athlete of Color 
Experience” for Athletics.
 “I am extremely excited to begin the next chapter of my 
career by coming back to Mizzou,” Thomas said. “The School of 
Health Professions has outstanding departments and programs 
and I feel this position is a great match with my experience.”

 “To solve the kinds of global challenges that lay before us 
as engineers, we must be equipped with the skills to work 
collaboratively with people from all backgrounds and to embrace 
diverse perspectives,” she said. “The more diverse the viewpoints 
and input, the more likely a team is to come up with the kind 
of creative, cutting edge ideas to solve seemingly impossible 
problems and make our community, our nation, our world a 
better place.”
 Rounding off the conference, students interacted with 
companies at a small-scale career fair where they could more 
intimately network with recruiters.
 Evonne Weeden, the vice president of the National Society 
of Black Engineers, hoped students left DEPC feeling more 
prepared in pursuing their professional goals.
 “I hope that they’re able to get that experience of being more 
comfortable talking to employers and being more confident in 
spaces such as career fairs or conferences such as this one,” she 
said. “That’s what it’s all about— putting yourself out there and 
just being more comfortable in that space.”
 The conference isn’t notable simply for being the first of its 
kind; it’s work has real and lasting impacts on students.
 For this, DEPC has been awarded a special recognition by the 
MU Engagement Council.
 The conference continues to grow with this year having 165 
attendees register — a significant increase from the first year’s 
70. And over its three years, involvement with organizing DEPC 
has expanded too.
 Dr. Tojan B. Rahhal, who is an adjunct professor in the 
Biomedical, Biological and Chemical Engineering Department as 
well as the assistant dean for Inclusive Excellence and Strategic 
Initiatives, says she’s particularly proud of DEPC’s growth and 
how it brings students together.
 “The beauty of this conference is after the first year, we 
had students who did not take part say, ‘How can we help for 
next year?’ They wanted to be allies,” she said. “So, for those 
who want to know more about what their peers go through, 
and support one another, they can take part in these diversity 
education sessions. Simultaneously, they can form these new 
bonds and make new friends intentionally.”

Tojan Rahal (left), Assistant Dean for Inclusive Excellence and 
Strategic Initiatives, and Hillary Mueller (right), Director of the 
Office of Diversity and Outreach Initiatives, pose with members 
of the Engineering Diversity Collaborative.

Story by EMMA BERGSTROM

SHP GROWING
School of Health Professions adds two new members

 Dr. Kristin Flynn 
Peters will be utilizing her 
experience and expertise 
in the areas of Inclusion, 
Diversity and Equity in an 
official capacity to tailor 
professional development 
opportunities and 
initiatives in collaboration 
with departments as 
they continue to develop 
their efforts to achieve 
inclusive excellence. Tommy Thomas III

Diversity Initiatives Coordinator

Dr. Kristin Flynn Peters
Faculty Fellow for Inclusive 
Excellence

 “I am excited to help further the Inclusion, Diversity and 
Equity work at SHP, where so many faculty, staff and students 
are dedicated to making health care a better place for people of 
all backgrounds,” said Dr. Flynn Peters.
 Dr. Flynn Peters is an Associate Clinical Professor in the 
Department of Health Sciences. Within SHP, she has served as 
the chair for the Dean’s Ad Hoc Committee on Inclusion, and co-
chair for the Task Force for Student Diversity and Inclusion. Dr. 
Flynn Peters also taught multiple courses in the Department of 
Health Sciences, including Clinical Ethics. She currently serves as 
a mentor to the Diversity Across the Curriculum Committee and 
the SHP Student Committee on Inclusion.
 “Dr. Flynn Peters has been a valuable source of ideas and 
advocacy for promoting inclusive excellence in SHP for many 
years,” said Dr. Reid-Arndt, Senior Associate Dean. “This 
opportunity to serve as a Faculty Fellow comes at a time of 
increasing momentum across SHP for growth in inclusive 
practices, and so her dedicated time to these efforts will be 
especially valuable.”
 Across campus Dr. Flynn Peters serves on the Council for 
Inclusive Excellence (providing feedback and advice to IDE and 
Chancellor) and the Diversity Advisory Council of the UM Health 
System. Dr. Flynn Peters is a trained facilitator for NCCJ-St. Louis, 
an organization focused on experiential learning to help advance 
equity, promote justice, and build community. 
 “As a team, we will help individual departments assess their 
strengths and identify areas of growth,” said Dr. Flynn Peters. As 
a member of that team, I will be particularly focused on helping 
departments initiate plans for recruiting and retaining faculty 
from underrepresented backgrounds.”
 Dr. Reid-Arndt said, “As Dr. Flynn Peters works to support 
the individual priorities and initiatives of SHP programs and 
departments, I’m enthusiastic about the progress that we’ll see 
in our shared SHP goal of creating inclusive experiences and 
environment for our students, staff and faculty.”

Presenters included Gwen Mizell, vice president of sustainability 
and electrification at Ameren. She previously served as senior 
director of corporate social responsibility and director of diversity 
and inclusion.
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In partnership with the Osage Nation, the center will 
advance agroforestry research

T
he University of Missouri’s College of Agriculture, 
Food and Natural Resources (CAFNR) celebrated 
the grand opening of the new Land of the Osages 
Research Center on Tuesday, Oct. 29. The center  
will further research in agroforestry, a  

sustainability-focused system that combines trees and shrubs 
with crops — and sometimes livestock — to be managed on the 
same piece of land as a single ecosystem.
 Chancellor Alexander Cartwright spoke during the opening 
festivities about how the new center will impact the surrounding 
communities in the Lake of the Ozarks area.
 “The Land of the Osages Research Center will bring more 
transformative research and more life–changing opportunities 
to these communities, especially in the field of agroforestry,” 
Cartwright said. “More importantly, it will allow us to tackle this 
area’s specific needs with solutions that are tailored to its unique 
geographic and economic makeup.”
 Chief Standing Bear and other representatives of the Osage 
Nation spoke at the opening ceremonies and were in attendance 
for the day’s festivities, which included lunch and a field day. The 
field day included tours of the site and educational presentations 
about agroforestry.
 The more than 500 acres that make up the center were  
an estate gift from Doug Allen, who established MU’s H.E.  
Garrett Endowed Chair Professorship in 2006 and passed  
away in 2017. Shibu Jose, interim associate dean for research 

Story by AUSTIN FITZGERALD
Photos by SHANE EPPING

LAND OF THE OSAGES 
RESEARCH CENTER 
CELEBRATES GRAND 
OPENING

The center’s grand opening paid tribute to the partnership with 
the Osage Nation with a flag ceremony, song and prayer.

in CAFNR and director of the AES, was the first H.E. Garrett 
Endowed Chair Professor.
 “Doug played a critical role in me coming to the University 
of Missouri,” Jose said. “I always appreciated his friendship 
and his vision for this site. The partnership with the Osage 
Nation is incredibly exciting, and CAFNR is looking forward to 
strengthening that relationship even further.”
 Future plans for the site include demonstration trials, 
internship opportunities and workshops to train local 
communities in agroforestry practices, all made possible 
through an endowment created by Allen. Along with educational 
kiosks to reflect on Osage Nation history, plans also include 
collaboration with the Osage Nation to develop research 
and training opportunities focusing on traditional ecological 
knowledge and its potential applications in modern agroforestry.
 “Doug wanted to recognize a former Osage chief who had 
lived in the area and was focused on building a relationship with 
the Osage Nation,” said Dusty Walter, director of natural resource 
management for AES and co-superintendent of the center. 
“We’re excited to continue and build on his vision.”
 Land of the Osages will be part of a network of centers 
throughout the state known collectively as the Agricultural 
Experiment Station, and it will be the first such center to 
open in more than 30 years. The grand opening featured an 
opening ceremony that paid tribute to the center’s partnership 
with the Osage Nation.
 “CAFNR is so proud to be opening the Land of the Osages 
Research Center,” said Christopher Daubert, vice chancellor and 
dean of CAFNR. “This center is funded by a donor’s estate gift, 
and he wished to build a partnership between the Osage Nation 
and agroforestry, which is something CAFNR is thrilled 
to continue.”
 “This is such an exciting day, and we’re so thankful for Doug’s 
willingness to pave the way for this center to become a reality,” 
said Sarah Lovell, co-superintendent of the center and director of 
the MU Center for Agroforestry. Lovell is the current H.E. Garrett 
Endowed Chair Professor. “His gift will allow us to further our 
already strong agroforestry programs and research, as well as 
build collaborations with the Osage Nation.”
 The Land of the Osages Research Center is located at 
30118 Old 8 Road in Gravois Mills, about 90 minutes southwest 
of Columbia.

MU graduate student uses documentary film to explore heritage

T
aylor Hensel says reclaiming her Cherokee heritage 
has been a large part of her journey, both within and 
outside of her time at Mizzou. She also recognizes a 
greater need for indigenous representation at Mizzou 
and within the community.

 “I started to lean into what I was passionate about and I 
realized that I was the only indigenous student in my classes,” 
Hensel said. “I realized that, because of my skills and cultural 
background, I could be a part of representing indigenous women 
in film.”
 Hensel, is a spring 2019 alumna of the Missouri School of 
Journalism, where she studied documentary journalism as a 
graduate student. 
 Her journey to define native identity for herself led her to 
Crandon, Wisconsin, where the Forrest County Potawatomi 
tribe is located. In spring of 2018, Hensel met with Holly Daniels, 
a woman who lives near the community and is the main 
subject in Hensel’s final project at MU — a documentary on 
Daniels’ experiences navigating her identity and empowering  
her tribal community.
 Daniels, a Forrest County Potawatomi descendent, is not an 
enrolled member of the tribe because she does not meet the 
tribe’s blood quantum standards. Yet, Daniels was raised within 
the tribal community — her grandfather is a respected elder 
and her father a tribal member. Daniels is passionate about 
preserving the endangered Potawatomi language.

Story by MIZZOU STAFF

RECLAIMING IDENTITY

 Daniels’ story as a person of mixed heritage reinforced 
Hensel’s belief that this topic is important and that there are 
other Native peoples on a similar journey. Hensel assembled 
a team of all indigenous filmmakers to help share Daniels’ 
experiences through film.
 “I want to help share Holly’s story because I think people can 
relate to her search for identity and a place of belonging,” she 
said. “In addition, I want to spread awareness of the challenges 
and realities indigenous peoples face.”
 In between prepping for graduation and working on a second 
documentary digging deeper into her own family heritage, 
Hensel prepared to move to Washington, D.C. Hensel is working 
as a video producer for the Humane Society of the United States, 
her dream job since she was a little girl.
 Hensel credits her experience at Mizzou to her fellow 
documentary classmates and her faculty mentors, who she said 
empower students to chase down their passions.
 “Documentary journalism is still a fairly small program within 
the School of Journalism, but I love that because we’re like a little 
family,” she said. “I’ve been able to mentor younger students in 
the program, and I’ve been encouraged to take risks and pursue 
my passion. Everyone I’ve worked with here has been 100% 
behind me every step of the way.”
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MU CELEBRATES DR. MARTIN LUTHER KING JR.

7 P.M. THURSDAY, JAN. 23, 2020, AT MISSOURI THEATRE

The theme for this year’s annual MU 

Celebrates Dr. Martin Luther King Jr. event 

is STEAM at Midnight: King’s Vision for 

Science in the Social Order. King’s speech, 

“A Knock at Midnight,” examined the 

possibilities and limitations of science as a 

tool for advancing the beloved community. 

Our keynote, Dr. Gwendolyn Elizabeth 

Boyd, is a prolific motivational speaker 

and nationally recognized champion of 

education. Her presentation will focus on 

the relevance and critical need for the 

increased representation of women and 

people of color in the high-demand STEM 

fields. Dr. Boyd has enjoyed more than three 

decades of professional success in the field, 

served as a groundbreaking pioneer for 

women and people of color in STEM and 

returned to her alma mater to serve as the 

university’s president.

Learn more about Dr. Boyd, our theme and 

the MLK award at mlk.missouri.edu.

DR. GWENDOLYN ELIZABETH BOYD

mlk.missouri.edu

diversity@missouri.edu


